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The Employer recognizes the Union as the sole and exclusive bargaining
agent for the purpose of establishing salaries, wages, hours and other
conditions of employment for all of its employees in the classifications
listed on Appendii A attached herefo, and by reference made a part of this

Agreement, and for such additional classifications as the parties may

later agree to include.



Articles of Agreement made this day of 1978 between the

Borough of Carteret, hereinafter referred to as the "Boro" and +he
fmerican Fede?ation or State, County and Municipél mployees Local
2291 AFL—CIO’, hereinafter referred to as the Union.

In consideraticn of the mutual covenants herein contained, the

parties hereto mutually agree as follows:



ARTICIE 2
DEDUCTION

he Treasurer of the Borough is hereby directed and authorized to make
Jnion Payroll deduciions from 211 Union members. The Union will supply
she names of all employees belonging to said Unioh and from whom said
Inion payroll‘deductions are to be made. The aggregate total of such
teductions .together with a list from whom dues have.been deducted, shall

e remitted to Council #73, AFSCME, 690 Whitehead Road, Trenton, N.J..



HOUES OF WORX - BLUZ COLTAR

&

The work week shai‘}'_ be forty (HO) hours consisting of five (5) consecutive,
eight (8) hour days, ‘I-Ionday through rriday from 8:00 a.m. to 4:30 p.m.,
with the excgption of Sanitation, which starts at 6:OOV a.m. with one-half
(3) hour ‘off' for lunch. Time and one-half shall be paid for any hours

worked beyond those specified in the work week. Workers on a three (3)

)

}4

W

shift basis shall work eight { ours, including lunch periods.

~
.



ARTICILE b
HOURS OF YWORK - WHITE COLLAR

The work week shell be thiriy-five (35) hours consisting of five (5)
consecutive seven (7) hour days, Monday through Friday. Time and one-

half shall be paid for any hours worked beydnd those specified in the

.

work week.



ARTICLE 5

SATETY COKIITTBE
here shall be e ééfety Committee consisting of an equal number of
epresentvatives of the Boro and the Union. They shall meet.when
ecessary. If a majority of the Committee agrees that a‘job is unsafe,

hen work shall ceacse provided however the Borough shall be given

pportunity to irmediately remedy the condition.
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CALL TH PAY

. ARTICL

5

{o7]

Any employee called to emergency duty that takes less than four (4)
hours to correct, shall be given a minimum of four (1) hours pay at
time and one-half.

Emergency to be determined by the Superintendent or other authérized

personnel or officials..



The Boro agrees to enter into an inequity study dealing with
certain white collar titles for the purpose of retroactive implementation:

‘back to Januvary 1, 1978.

v



ARTICLE 8

AP . GRIEVANCE PROCEDURE

4

Griévance as used herein shall mean:
vpisputeslbetween the Boro and the Union or an& of its members.
" STEP 1. | '
The Grievance shall be presented orally by the aggrieved or his

Steward to the Supervisor. The Supervisor shall have forty-eight hours

in which to submit an answer.
STEP 2, |
If not satisfactorily settled within the forty-eight (48) hours,
the Grievance shall be reduced to writing and submitted to the Depart~‘
ment Head. The,Depért@ent Head shall then have five (5) working days
in»which to submit their answer.' 'If at this step, no ansﬁef is reeeived,
the Grievance shall be considered as settled in favor of the employee.

STEP 3;

If the CGrievance is not settled satlisfactorily within five (5) days,
the Grievance shall be submitted to the Mayor and a committee of no less
-han two Councilmen aﬁd a hearing shall be held with;n ten (10) days, at
hich hearing the grievant, shop steward, Local Union President’and the
Iougcil #73 Stafrf Representative shall be present.

STEP L,

If the Grievance is still unsettled either party may, within fifteen
15) days after the reply of the Boro znd the Council is due, by written

otice to the other, request arbitration.

continued...
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ARTICILE 8

- GRIEVANCE PEOCEDURE

ARBITRATION

The arbitration proceeding shall be conduc»ed by an arbiltrator to
.be selected by the Boro and the Union within seven (7) days after notice
has been given. If the parties fail to select an arbitrator, the State
Mediation and Conciliation Service or the Public Employment Relations
Cdmﬁission (PERC) shall be requested by either party or both parties to
provide a panel of five (5) arbitrators. Both the Boro and the Union
shall have the right to strike two (2) names from the panel. The party
réquestlng arbitration shall strike the first name, the other party shall
then strike one name.'. -. |

The process will be repeated and the femaining person shall be the
arbitrator. | ‘

' The decision of the arbitrator shall be final and binding on the
parties and the arbitrator shall be requested to issue his decision
within thirty (30)'days afﬁer the conclusion of testimony and argument;

Expenses for the arbitrator's services and the proceedings shall
be borne equally by the Boro and the Union. |

Time extensions beyond those stipulated above may be arrived at by -

mutual agreements of the parties concerned.



ARTICLE §
| OVERTIMEV
- Section 1: -

Time and one-half the employees regular hourly rate of pay shall
be paid for work under the following conditions:

1. All hours worked beyond the regular scheduled work week,

2. A1l hours worked on a Seturday.

3. All hours worked on a holiday plus the holiday pay.

L. All hours worked on a Sunday shall be paid at a double-time
rate of pay. | _
| For overtime ébmputation purposes only, time within the employee's
standard weekly work schedule for which fhe employee received pay from
thé Borough for approved absence, shall be credited to time worked when
'computing'the work week.

Overtime shall be offered and rotated equally among all employees
doing the same type of wofk.- In cazse of emergency, no employee shall

refuse to work overtime.



. ~ARTICLE 10

-IEAVES OF ABSENCE

Ieaves of absence'ﬁith pay may be granted to Union officers or Delegates
to conventions, Institutes or Educational Conferences for a total of'
rifteen (15) days. The fifteen (15) days are not to be exceeded in any
one year for all Delegates or Officers combined. Any employee in
necessary attéﬁdance at meetings ﬁith Borough Officials or Supervisors,
while dealing with grievances or proposals, will be excused from duty
juring such meetings without loss of pay.

‘Leaves‘without pay may be granted for other Union busiﬁess or other

anutually satisfactory causes. :



ARTICLE 11

T HOLIDAYS

&

The following days shall bé recognized as paild Holidays:

- New Year's Day Labor Day

»

Columbus Day
Ceneral Zlection Iay

Lincoln's Birthday Thanksgiving Day

Washington's Blrthdaf _Véteran’eray

Good Friday o All day Christmag Eve
. Memorial Day ‘ ' Christmas Day.
~Independence Day Erployee's Birthday

Holidays falling on a Saturday shall bte observed on the preceding
Friday.
Holidays falling on a Sunday shall te observed on the following

Monday.

Il a Holiday falls during azn employee's vacation period, the em-

S

ployee shall receive an additional day of vecation.

If an employee is required to worx on a holiday, he shall receive
time and one half (1%) for +the hours worked in addition to his holiday
bay. |

It i; agreed that in order for an employee to be entitled to any
noliday pay, eachiemployee mest worX the day prior to}and the day follow-
ing said holiday, unless a reasonzble excuce is given for absence.

In addition, the Superintenden’t shall have the discretion of allow-

4

L.}.

Ing the employee off on an employeel!s birthday. 1In the event sa

s v : kS - AR : op s EJRL T3 | + - pAPN
xmployee is not granted time off on his birthday, said employee shall
~ 1.2 2 .. - _— I had - o< —— - - - g
2 entiitled to ancther day off as agrecd uvon teitween them and the



. ARTICIE 132
VACATICHNS

Vecations shall be on fhe following basis:

Cne to four years.........
Five to nine years........
Ten to fourteen years.....

Fifteen to nineteen years.

Twenty years and over.....

.

12
15
20

25

30

‘working

working

working

days
days
days
days

days



ARTICLE 13

- PERSONAT, DAYS

-

Three.Personal days with pay will be granted to all employees
covered by this Agreement. |

Said Yeave shall not be taken unless U8 hours notice thereof has
been given fo the employee's supervisor.

In the event that less than 48 nours is given, said leave may be

teken only upon authorization by said supervisor.



ARTICLE 14

.

LONGEVITY
LA S

Employees salaries snall be increased retroactive to January 1,
1978 in the following amounts, based on their years of service in

“sccordance with the following schedule. -

5years’to 9 years service....Q......b2%

10 years to 1L years service......... 31

15 years to 19 years service;.s...... bl

20 years 2nd over.....;,..,..,....... 5%% -



ARTICLE 15

. SICK LEAVE
‘A1l employees shall be entitled to fifteen (15) days sick leave

with pay each year.

Unused.sick leave shall be accumulative from one year to the next

A doctor's certificate is required after five (5) days of continuous

service.,

Employees who are absent due to illness shall notify the supervisor

as early as possible the day of their illness.



; ) N ‘ - . .
Boro- ezmployees covered by this £greement shall receive fifty (SOp)
~Percent cash payment of all accumulated sick leave on retirement. In

“the event of an employee's death, fifty (503) percent of his accumulated

unused sick leave shall be paid to his benetficiary.



. ARTICLZ 17

- WCIRK UNHTF0RLS

Adequate work clothing shall be provided for the employeces by the Borc

utside emnloveeu vnich

O

(2.) R2in gear shall be provided for all

- Will include rubber boots for all PBoro employees,

(b. ) Unlfb*ms

3 Winter Jackets
3 Winter Shirts

3 Winter Pants -

3 Sumrexr Snirts

3 Summer Pants

The Boro shall reimburse all employees for up to Tnlruy \$30 00) dollax

each year for work shces or safetj shoes.



e LRTICLE 18

. SHIFT DIFFERENTIAL

There shall be a ten (10¢) cents an nour shift premium for employees
rorking on the second shift. | |
- There shall be a fifteen (i5¢) cents an hour shift premium for
enployees vormwnb on uhe third shift |
| £ny first shift employee working more than two (2) hours into the
second shift, shall receive shift premium for those hours, and any
second shift employee working into the third shift shall be compensated

at the shift premium for all hours beyond his normal shift.

Any employee working a second COﬁspcutive shift will either be
provided wit h,a meal or be given $5.00 %o buy a meal if no meal is
Tfurnished.



-In case of geath
days leave of absence

funeral services.
Leave of absence

days or nét, froz the
Immediate femily

Sister, Brother,

in-law, Father-in-law,

Grandchildren.

These four ¢ays shall not be charged to

employee,

ARTICLE 19

BEREAVEVMENT PAY

femily of any employee, four

shall be granted to arrange or attend

shall mesn four continuous days, whether viorking
day of deatnh.

shall be the following: Mother, Father, Spouse,

Son, Daughter, Brother-in~law, Sister-in-law, Mother-

Daughterwin~1aw, Son-in-law, Grandparents and

sick leave benefit of any -

One day shall be granted with pay in case of death of any other

.relative %o arrange or attend funeral services.



. ) ‘ ARTICLE 20

SENIORITY

Seniority starts from the first day of employment, not from the

first day of permenent enployment. Seniority shall be broken by a

;VOIuntéry quit or a termination. The principles of seniority and
prozotion from within shall be gulding facltor in relations between the
parties,'butrany empioyee'ﬁesignated to do a particular job must be
able to demonstrate an ability to do the job required.

A1l Jobs opening must be posted in each department for five (5)
days. Copiles of all job pPostings shall be given to éhe Local Union

President.

-

"

A1l employees who work at a job which pays a higher rate of ay
3 7 Jt pey



. . ARTICLE 21
TRAVSFERS
Exployees dééiring to trénsfer‘to other jobs shall subhit_an
application in writing to their immediazte Supervisor. The application
:shall state the feason for the required tranfer. |
"5 for reasons other than +

Ermployees requestin transfe

[os]
e

of their jobs,'shali be trahsferred to équal or lesser paying job classi-
fications on the basisg Pf seniority, prOVided & vacancy exists. Employees
requesting transfers because of the elinination of their jobs shall be
'transferred‘to the same job or any other job of an equal or lower classi-
fication on the basis orf seniority.

Transfer requests shall remein in effect for a period of six months.
Employees wishiﬁg»to keep their transfer requests under conéideration
beyond this pericd of tire shall submit a new transfer request for each
edditional period of six months. It shall be the responsibility of the
immediate supervisor to notify <the employee when the six months are due

to expire.



A TICLQ 22

DISCIPLIHE

Nb'employee chgll be disciplined except for Just and proper cause.

1. In any instance where an employee is subject to disciplinary
Aactlon mhlch‘r; -1d result in lost time, except vhere violence and/or
health and safety of other emplovees m2y be involved, such dfccip linary
action shall not be wmplcmeptcd Tor at least three (3) days subseque nt to
the day of the incident involved. During such trece (3) days the two sides
shﬁll meet to try and resolve the matter.

No employee ray be suspended for a period of more than five (5) days
without first having a disciplina ary hearing. Notice of such hearing,}
along with specifiéations shall be furnished to the employee, with a
copy to the Unicn President and to the Council office. The employee
shall be entitled to repre ncation at any such hearing by the Local
Union Presidenﬁ,’Union steward and Ccuncil R Representative.

2: The person initiatin ng any such charges. shall not be the presiding

officer at any disci linary hearing.

Any suspension of five (5) days or less may become the subject of a
S

Any suspension in excess of five (5) deys, or any removal of an
employee may be appealed to Civil Service or may be appealed to arbitration
brovided the Union supports the request for arbitr ration. The employee

shall have ten (10) days from the date of receipt of final notice of -

A.



- ARTICLE 23

) =ST PERIODS

Rellef periods of fifteen (15) minutes each shall be provided for all
-employees, once in the morning and once in the afternoon. A relief
pericd of one half (%) hour shall be given to any employee working

overtime, once every six (6) hour period.



ARTICLE 2L
- . INSURAIICE
The employer shall cover its employees and their dependents with
hospitilization from the Blue Cross and Blue Shield, including Major
"Medical Plaxi and Rider "J". It shall be carried for the members of
the Union eﬁployed by the Eorough without contributions by the employee
toward payment of premiumé.
Group Life Insurance in the amount of $10,000.00 shall be carried
by the Boro for all employees and fu11y paid for by,ﬁhe Boro. The Eoro
shall supplement the pay of any employee who is on Workmen's Compensation
so that the employee will receive full pay for a period of up to.one-year-
The Boro shall increase the present disability beﬁefits Trom $90.00
DPer week to $120.00 per week. |

- A11 employees who retire shall receive = paid up Life Insursnce

!d'

olicy of $5,000.CO0.
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ARTICLE 25

MISCELLANEOUS

A fifth garbage truck (if able to man) will operate oh Monday and
- Tuesday. '

Emplouees will receiwve labor sanitation and truck driver sanitation
rate only when working sanitation trucks. )

Equipmént operators are to receive the same rate of pay at all times
and for all hours worked with no difference in pay.

Any shortage on pay check of any employee shéll be rectified at
next pay period,

Boro employees using thei; cars regularly on Boro business shall
receive a flat $35.00 a month allowance for same, | -

Sewage Treatment Plant: On any call in for émefgenéy purposes
during the second and third shifts, that no less than three men will
be cglled iﬁ fo£ that dril% job emergéncy.

V;Any superxvisor perfoﬁming the duties of any~employee,’said employee

will receive full wages for that time worked by the supervisor except

A

for an immediate emergency situation.
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ARTICLE 26
B SALARIES |

All employees of the bargaining uni£ shall receive a two and one-
half (2%) percent wage increase retroactive to January 1, 1978.

On or after November 1, 1978, there shall be reopéner agreegent
to negotiate é further increase up to Four and one-half (4%) percent,
retroactive to January’lst, 1978 provided funds are available from
other accounts for transfer permitted by rules‘and regulations of

Department of Local Government.

Age 6-1-78
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ARTICLE 27

TERMINATION

It is further mutually agreed between the parties hereto that the
aforesald Articles contained in this Agreement shall become effective

,iM“ ataly upon adoption by the governing body and shall be retroactive

“to the ;, duJ'Of Januqry, 1978 and shall continue in effect for one

[

Year or untll a Turther agreement shall be made.

In witness whereof, the parties hereto have set their hands and

seals on this S ..: 7 day of SO0 7 1978.
o {j ) :
BORO OF CARTERET LOCAL 2291 AFSCHE AFL-CIO

\ Jl A 2oz O besa

/»/,///"»

.>7vv/w\,k_ I\/Mb{ ((:'f; DY wjz,/d/(f.{é;v'\/x;/
4 ’6‘_:7 -~ | ‘.’(— ~, -




